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AGENDA

Presentations Speakers

Alexander Lunshof
Opening formalities General Counsel and Secretary
of the Shareholders’ Meeting

EssilorLuxottica, from vision to business Francesco Milleri ’ Paul du Saillant

Chairman and CEO Deputy CEO

Stefano Grassi

2024 Financial results Chief Financial Officer

Elena Dimichino
Eyes on the Planet: our journey toward a more sustainable future Chief Corporate
Sustainability Officer

Norbert Gorny

Destination med-tech: our scientific journey Chief Scientific Officer

Chrystel Barranger
How EssilorLuxottica leads the market President Professional Solutions
EMEA & Asia and President of Transitions

Andrea Zappia
Corporate Officers’ Compensations Chairman of the Nomination
and Compensation Committee

Stéphane Basset

Statutory Auditors Report External Auditor

Questions & Answers

Vote on Resolutions




AGENDA (TITLES OF RESOLUTIONS)

Approval of the 2024 Company financial statements
Approval of the 2024 consolidated financial statements
Allocation of earnings and setting of the dividend

Agreements falling within the scope of Articles L.225-38
and subsequent of the French Commercial Code

Approval of the information relating to the compensation
of Executive Corporate Officers referred to in Article
L.22-10-9-I of the French Commercial Code

Approval of the fixed, variable and exceptional components
comprising the total compensation and benefits in kind paid

in or awarded in respect of the year ended December 31,

2024 to Francesco Milleri, Chairman and Chief Executive Officer

Approval of the fixed, variable and exceptional components
comprising the total compensation and benefits in kind
paid in or awarded in respect of the year ended December
31, 2024 to Paul du Saillant, Deputy Chief Executive Officer

Approval of the compensation policy applicable to
the members of the Board of Directors

Approval of the compensation policy applicable to
the Chairman and Chief Executive Officer

Approval of the compensation policy applicable to
the Deputy Chief Executive Officer

Renewal of the term of office of Forvis Mazars as
Statutory Auditor



AGENDA (TITLES OF RESOLUTIONS)

Appointment of Ernst & Young Audit as Statutory Auditor

Appointment of Ernst & Young Audit as Statutory Auditor
for the Certification of Sustainability Reporting

Authorization to be granted to the Board of Directors
to proceed with the purchase of the Company’s own
ordinary shares

Authorization to be granted to the Board of Directors
to reduce the share capital by cancelling Company
treasury shares

Modification of Article 22 of the bylaws to delete
the reference to the Deputy Statutory Auditors

Power to carry out formalities



" Francesco Milleri

Chairman and Chief Executive Officer



Paul du Saillant
Deputy Chief Executive Officer



A YEAR OF TRANSFORMATIVE INITIATIVES

Vision Care

& Med-Tech

« New innovative vision care products

« Medical and clinical expertise through
internal R&D and strategic acquisitions

Wearables

& Al

« Ray-Ban | Meta: 2 mn units sold

« Nuance Audio Glasses launched
in US, Italy and France

Brands

. Strengthening our brands portfolio
- Acquisition of Supreme

- Renewal of successful licensing
agreements and collaborations

« Reinforcing manufacturing footprint
with Thailand and Mexico campuses

« New Excellence Laboratory in France

Corporate Social
Responsibility

« Eyes on the Planet: 2030 targets
validated by SBTi

« OneSight EssilorLuxottica Foundation:
global collaborating partner of WHO

PeojSIe

. Strengthening global employee

community around mission and
shared values

« 97,000 employee shareholders
in 85 countries




Stefano Grassi
Chiet Financial Officer


















2024 REVENUE BY REGION |
|
- A % at A % at
p
North America 11,637 11,979 +3.1% +2.9%
\\§
(
EMEA 9,184 9,759 +7.9% +6.3%
\\§
4
Asia-Pacific 3,036 3,247 +9.3% +7.0%
\\§
4
Latin America 1,537 1,523 +9.7% -0.9%
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2024 REVENUE BY SEGMENT .y
| qi/
- A % at A % at

€ million FY 2023 FY 2024 Current EX

/ )
Professional ! ]
Solutions 12,199 12,547 +4.7% +2.9%

E J

( )
Direct to . .
Consumer 13,195 13,960 +7.1% +5.8%

)

- J



2024 PROFIT & LOSS

€ million 2023 % on sales ‘ 2024 % on sales ‘ Congt?n:tFX ‘ Cu:_:ﬁtaéx

REVENUE 25,395 ‘ 26,508 ‘ ‘ +4.4%

Cost of Sales -9,305 -9,673 +5.1% +4.0% )
: GROSS PROFIT (Adj.) 16,090 63.4% 16,835 63.5% +6.5% +4.6% :
 Total Operating Expenses -11,912 -12,421 +5.4% +4.3% |

OPERATING PROFIT (Adj.)

Financials -144 -157 +10.5% +8.6%
PROFIT BEFORE TAXES (Adj.) 4,033 15.9% 4,257 16.1% +9.4% +5.6%
Income Taxes -938 -990 +9.4% +5.6%
NET PROFIT BEFORE MINORITIES (Adj). 3,095 12.2% 3,267 12.3% +9.3% +5.6%
Minorities -149 -145 -0.3% -2.7%

~— IS

3,122 11.8%







Q1 2025 REVENUE BY REGION

- A % at A % at
P
North America 2,875 3,079 +4.2% +7.1%
\\§
)
EMEA 2,321 2,548 +9.9% +9.8%
\\§
p
Asia-Pacific 768 852 +10.4% +11.0%
\\§
p
Latin America +9.2% -0.5%




~ Elena Dimichino
Chief Corporate Sustainability Officer



RECOGNITION THAT REFLECTS THE;?SUCCESS OF OU

Honoring our commitments, driving innovation, embracing responsibility
P .

Dow Jones
Best-in-Class
Europe index

MSCI ESG RATINGS

‘Leaders in Diversity’
ranking Financial Times

S&P Global 2025
Sustainability Yearbook

Carbon Disclosure
Project (CDP)

‘Change the World'
list Fortune




2030 emissions
reduction targets

g \ AN o D \\ Y S
SBTi Energy mix powered by On-site renewable
validated renewable energy sources energy vs 2023




REDEFINING THE LIFE

Eyes on Circularity
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resourcefuln
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R | cometo , S&V © @

OFFICINA
RINNOVO
Use what we need

need what we've used

LISTEN. CALL.
LIVESTREAM.

FODUTEZ APPELET. IAATAGEY EN DIECT.
Progressing
toward
Zero waste

43%
N ‘ From care & repair

New collections - Wast E—
with responsible through recycling | single-use plastic to collect and

materials and repurposing packaging vs 2023 recycle



"ANDARD FOR
SINESS APPROACH

| Re.s‘p.'c')nQSibIe B
SpeakUp  Sourci - Conduc

Globa 1 Program ;é

>

and Anti-corruption and EHS policy

-




PEOPLE TO UNLEASH THEIR FULL POTENTIAL: 2024 Achievements
T ESSILORLUXOTTICA FOUNDATION

86.8 mn 33,400+ 139 countries

Wearers equipped Optical points in With social impact initiatives
14.9 mn in 2024 rural communities 143 planned by the end of 2025
29 people every single minute 5,665 in 2024




GLOBAL COLLABORATI NCsi PARTNER

%




Norbert Gorny
Chief Scientific Officer



FOCUS SHIFT IN OUR SCIENTI

|

/
Art[f|C|a| Physics
Intelligence | [t —

{ "‘ Chemistry

Engineering 'Neuroscience

| Physiology / / \
/)
. Psychology /,
Wearables y
Sustainable

Technologies

i
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Stellbst : NuanceAuio N | Me Dlgltal Twin'

+ Solid clinical data * Unmet patient needs * Meet use cases "« Proprietary model

+ High efficacy * Beam-forming technology + Gateway into new worlds * Anticipating behavior
* Breakthrough innovation * FDA-cleared and EU-certified * Expandable platform + Outstanding consumer
feedback
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Artficial

|nte”igence ' Multi-biomarker diagnostics

Al-driven assistance




THE SCIENTIFIC CAPABILITIES SUPPORTING OUR MED-TECH JOURNEY

Stanford University

Columbia University - .

University of Georgia i rriR‘esea h & Foresight, France
Polytechnique Mon

McGill Univers




- Chrystel Barranger

President Professional Solutions EMEA & Asia
and President of Transitions



WE LEAD WITH
OUR POWERFUL
INTEGRATED
PLATFORM

Global scale,
local agility

UNMATCHED
PORTFOLIO

OMNICHANNEL PLAY

MULTIPOLAR SUPPLY

%m“
EXPONENTIAL

INNOVATION
CAPABILITIES




EMBRACING TECH & Al

WE I_EAD \l TO OFFER A SEAMLESS LIFE
WITH THE FUTURE b | v

IN S|G HT EMBRACING TECH & Al
TO ADDRESS UNTAPPED NEEDS
Inventing solutions N s 8

in tune with life

that superpower lives

EMBRACING TECH & SCIENCE
TOWARDS THERAPEUTICAL SOLUTIONS

Stellest.

€ essilor

ENVISIONING
EYES AS A WINDOW TO HEALTH




NURTURING
OUR CORE BRANDS



A
’




OPENING

NEW VALUE CREA
AVENUES

For the entire
Industry & beyond




THE
NEW
GLASSES
WITH
INVISIBLE

N, nuance audio
in tuhewith i

1.25 Bn people
worldwide

with mild & moderate
hearing loss

A growth opportunity
for both optical
& audio channels




WE LEVERAGE
OUR PLATFORM

To speed & scale
global innovations
roll out
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MYOPTAQONTROL

* Global roll out * Across channels + Stellest global roll out + Across channels, especially
hospitals & eye clinics

 Across lens brands and * High penetration in Smart Eyewear + DOT launch in China

frames collaborations Plano+ RX T - Therapy & prevention strategy



WE INVEST

OS

RENGHEN

Our advantage and

service to key partners




O)IREAWER

ABORATOIRE,
FRANCE

Most advanced Made in
technologies France



WE ADVANCE —— |
STORE O~ oo f T e e

71 o) L 2 4 vy

DIGITALIZATION oo ro-

L X oo )
Hri Bk - EOR
Towards med-tech hubs § j 7 e I
for personalized
consumer experience

L




To deliver up to
the level of our

promising capabilities




Andrea Zappia

* Chairman of the Nomination and Compensation Committee



PAY FOR PERFORMANCE

10%

Fixed
Compensation

15% 90%

Annual linked to

nnua

Variable perfqrmance
conditions
(only quantitative objectives)

%
1‘( o
‘\L\‘c\)ng Term

Inceritive (IFRS)




2024 ANNUAL VARIABLE PERFORMANCE

% achievement Weighted %

rate achievement
40% - Adjusted EPS 127.5% 51.0%
30% - Revenue growth 116.7% 35.0%

30% - Adjusted Operating profit 107.5% 32.3%



2024 COMPENSATION OF CORPORATE OFFICERS

Resolution 6

Francesco Milleri
Chairman and CEO

Fixed compensation € 2,100,000
Annual Variable to be paid € 3,726,450
€ 5,826,450

Total

Performance Shares granted 100,000

Resolution 7

Paul du Saillant
Deputy CEO

€ 1,350,000

€ 1,996,313

€ 3,346,313

45,000



2025: COMPENSATION LEVELS REMAIN UNCHANGED | /
Resolution 9 Resolution 10
Francesco Milleri Paul du Saillant
Chairman and CEO Deputy CEO
{ Fixed compensation € 2,100,000 € 1,350,000 J

90%

subject to
performance

Target Annual Variable* 150% 125%

Performance Shares 100,000 45,000

conditions

\\ o
Zl Maximum Bonus capped at twice target bonus




2025 ANNUAL VARIABLE COMPENSATION

30%

Adjusted
Operating Profit

40%

Group Adjusted
Earnings Per share

30%

Revenue
Growth




2025-2028 LONG TERM INCENTIVE

50%

Group Adjusted
Earnings Per share

30%

Share Price
Growth

20%

Corporate
Social Responsibility



>




~ Stéphane Basset

Statutory Auditor



REPORTS ON THE CONSOLIDATED AND INDIVIDUAL FINANCIAL STATEMENTS

That the financial statements are free Consolidated financial statements:
of material misstatement: IFRS as adopted by the European Union;
Comply with the applicable accounting standards; and Individual Company financial statements:

French GAAP.
Give a true and fair view of the assets and liabilities and

of the financial position of the Group at December 31,
2024, and of the results of the Group’s / Company'’s
operations for the year ended.



REPORTS ON THE CONSOLIDATED AND INDIVIDUAL FINANCIAL STATEMENTS

Matters requiring particular attention during our audit
and which we consider to be the most significant:

Valuation of goodwill and intangible assets; Valuation of equity investment.

Valuation of litigation reserves and contingent liabilities.

A detailed description of the risks identified, and our responses thereto can be found in our reports.



REPORTS ON THE CONSOLIDATED AND INDIVIDUAL FINANCIAL STATEMENTS
Specific verifications

Information Nature and extent of our verifications Conclusion

( )
Fair presentation and consistenc
Management Report withF')che financial statements ¢ iz hawe mo etz o epeit
. J
. . . . \
Information about payment terms Fair presentation and consistency We h
referred to in ar‘tic|e D.441-4 Of the Wlth the ﬁnancial statements € have no matters to report
French Commercial Code
g J
Information required by articles Information included in the report A
L.225-37-4, L.22-10-10 and L.22-10-9 on corporate governance P We have no matters to report
of the French Commercial Code
g J
Information relating to compensation and Consistency with the financial statements o ) )
benefits paid or awarded to corporate officers or with the underlying information used We have verified its accuracy and fair presentation
\_ and any other commitments made in their favor to prepare these financial statements )
. . )
Information on those items your Company . . .
has deemed liable to have an impact in the Consistency with the underlying documents We have no matters to report
4 event of a takeover bid or exchange offer )
( . . . ) . )
F t of - e Compliance of the tagging of the consolidated financial
aﬁé’tincs’oﬁé:izg Er:g:c?al st:tse:neun‘(c)ry statements with the format defined in the European We have no matters to report
Delegated Regulation no 2019/815 of 17 December 2018 )

‘ i * Pages 299-303 and 326-329 of the 2024 Universal Registration Document



REPORT ON THE CERTIFICATION OF SUSTAINABILITY INFORMATION (SECTION 6)

Information verified by PricewaterhouseCoopers Audit based on the engagement regarding the limited assurance on the certification of sustainability lnformatlon \

and verification of disclosures requirements set out in Article 8 of Regulation (EU) 2020/85.

Objective

Emphasis of matter

Elements that received
particular attention

Conclusion

-

Compliance with ESRS of the
double materiality process

Emphasis of matter regarding the exclusion
of the end-of-year acquisitions from the
scope of double materiality analysis

Stakeholder identification;
Identifying impacts, risks, and opportunities;
Assessing impact and financial materiality.

No important error, omission
or inconsistency identified.

~

&
-

Compliance of sustainability
information with ESRS

Emphasis of matter regarding the inherent
uncertainties of the first year of ESRS
Implementation, reliance on significant
estimates, the limitations related to the
acquisitions occurred at the end of the
fiscal year, the reasons for some indicators,
notably those provided for by the E2
pollution thematic standard, to not be

or to be partially published

Greenhouse gas emissions assessment;
Climate change mitigation transition plan;

Waste generated.

No important error, omission
or inconsistency identified.

J
X

N\
~
Compliance with the publication

requirements of the taxonomy framework

g

No emphasis of matter

Absence of any element that has been
the subject of particular attention

No important error, omission
or inconsistency identified.

J
)

J

* Pages 478-483 of the 2024 Universal Registration Document



SPECIAL REPORT ON RELATED-PARTY AGREEMENTS

NEW AGREEMENTS TO BE APPROVED AGREEMENTS WHICH HAVE BEEN
BY THE SHAREHOLDERS' MEETING ALREADY APPROVED IN PRIOR YEARS

AND WHICH HAVE BEEN PURSUED
DURING THE LAST YEAR

* No new agreement. e Service contract with Covivio S.A. for assistance

in managing EssilorLuxottica's real estate assets.

This contract has been authorized by your Board
of Directors on May 15, 2023.

—— Jr ! * Pages 220-221 of the 2024 Universal Registration Document




OTHER REPORTS AND STATEMENTS

CERTIFICATE ON THE INFORMATION
RELATING TO THE TOTAL AMOUNT
OF REMUNERATION PAID TO THE
HIGHEST-PAID EMPLOYEES FOR THE
YEAR ENDED DECEMBER 31, 2024

* We have nothing to report on the concordance
of the total amount of remuneration paid to
the highest-paid employees.

SPECIAL REPORT ON THE RESOLUTION
SUBMITTED FOR APPROVAL AT THE

EXTRAORDINARY SHAREHOLDERS'
MEETING

Report on the reduction in share capital (resolution 15)

* We have no matters to report on the reasons for and
conditions of the planned share capital reduction.



) ' Questions & Answers*

*Answers to the sharelolders’ written questions have been published on the Company website,
in the section dedicated to the General Meeting.
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- .Vote on Resolutions





