English translation for information purposes only

EssilorLuxottica
Societé anonyme
Registered office: 147, rue de Paris, 94220 Charenton-le-Pont, France
712 049 618 R.C.S. Créteil
(the “Company”)

RULES OF PROCEDURE OF THE BOARD OF DIRECTORS*

(Adopted by the Board of Directors at its meeting of November 27, 2024)

(the “Board Rules of Procedure”)

TABLE OF CONTENTS
PREAMBLE ....ucouuiiiinniitinennicsensiissiessissesssisssssssssssssssssssssesssssssssssssssssssssesssssssssssssssssssssessass 3
1. GENERAL PRINCIPLES OF THE BOARD OF DIRECTORS. .........cccceevervuerrunsunnens 4
L.l COMPOSTEION. ..eutiieiiieiieeiieeiie et eite et et e et esite et e esteeesbeeseeenseeseessseenseessseenseesnseenseennns 4
1.2 INAEPENAENCE ......eeeeiieeiieeee ettt et e e e e tae e et eeebaeeentaeeensaeeenneeas 4
1.2.1 Definition of an "Independent Director" ...........cccoceeviieiiieniiienienieeieeie e 4
1.2.2 Independence and capital shareholding..........cc.eeevveeiiiieniieenieeeeeeeeee 5
1.3 Conflicts OFf INETESE .....eevieiiieiieiie ettt ettt e 5
1.3.1 Situations giving rise to Conflict of Interest .........cccvvevvieeriiieiiieeieeceeee, 5
1.3.2 Guidelines for dealing with Conflicts of Interest............cccceeveveerienciienienieenen. 5
1.3.3 Sensitive information as defined in competition law..........cccceeevveeeiienveennnnn. 6
2. THE MANAGEMENT ....ccovviiiniinninnseissnncsssssssissssssssssssssssssssssssssssssssssssssssssssssssssssassssssssss 6
2.1  Forms of General Management ...........cccoeevuieeiiiieiiieeeiieeciee et eteeeeee e e e svee e 6
2.2 CEO and Deputy CEO......cccciiiiiiiieiieeie ettt ettt et e e et enaeens 6
3. THE BOARD OF DIRECTORS.....cccoiiiruinrensensaissensessanssassanssssssessssssssssssssssssssssssssssass 7
3.1 The CRAITPETSON ....eeeuiiiiiieiieeiiietieeieeeieeeiteeteesteebeessbeesbeessseeseessseanseassseeseesnseenseensns 7
3.2 Powers of the Board of DIr€Ctors ........cceevuiieiiiiiiiieeiie et 8
3.3  Convening a Board MEEtING..........cccuieiiiriieriieeiieiieeie ettt et ee 9
3.4  Information fOr DITECLOTS......cccviieriiieeriieeciie ettt ettt e e e e e e e e 10
3.5 DIreCtOrs’ DIULIES.....occuieiiiiiiieiiie ettt ettt ettt et ae e s ebeesaeesnaeeseeeasaens 11
3.6 Organization Of MEEHINES ......cccuvieiiieeeiieeciieeieeerree et e eaeeeee e e e e e sbaeeereeeenseeennnes 11
3.6.1 AENAANCE. ....c.eeieiieeiii ettt ettt et ste ettt te e st esebeeneesare e 11
3.6.2 DElIDEIAtIONS ....vveeeeeiieeiiieeeiie ettt ettt tee e re e e aeetaeeesaeeebaeesnnaeens 11
3.7 Attendance by Means of Videoconference or Telecommunication ......................... 12
R TR Y 101011 PSP SS 12
4. SPECIAL COMMITTEES.......ccoiviiininninnnninssensssnsssssssssssssssssssssssssssssssssssssssssssssssssssases 12
4.1  Audit and Risk COMMILEEE .......ccueiieiiiiiiiiieiieecee et 14
4.1.1 COMPOSIEION .t eiiieeiie et e eite et e eete e bt esteeete e st e enbeesaeenbeeseessseeseesnseenseennns 14
4.1.2 DIULIES ..ottt ettt ettt et e st e bt et e s st et e et esaeeaeenteeneenteeneeeneenee 14
4.1.3 WOTrK OTZaANIZAtION ... ..eeiieeiiieiieeie ettt ettt sttt ee et steebeesebeeneesaneens 16

* These Board Rules of Procedure are not part of the Articles of Association of the Company and are not binding
on third parties. They cannot be invoked by third parties or shareholders against the Company or its officers. In
any case of discrepancy between these Board Rules of Procedure and the Articles of Association of the Company,
the Articles of Association shall prevail.



English translation for information purposes only

4.1.4 ACHIVILY TEPOTTINE ..eevvieiieeiiietieeie et e eteeiee ettt e sete et eeaeebeesabeebeessseeseesaseens 16

4.2 Nomination and Compensation COMMILLEE ..........cccuveervueeerieeerieeeiieeeiieeeieeesaeeenns 17
4.2.1 COMPOSIEION ..eeiieiieeitieeiie et e ette et et e e bt esteeesbee st e enbeesaeenseeseessseenseesnseenseennns 17
422 DIULIES ..ottt ettt ettt et e sttt et e s st e b e et e saeeaeenteeneeteenaeeneenee 17
423 WOTrK OTZaNIZAtION ... ..eeiieeiiieiieeie ettt ettt et eteesteebeeseaeeneesaaeens 19
4.2.4 ACHVILY TEPOTEINE 1vvveeeiieeeitieeiteeeieeeeteeeetaeesteeessseeesseeessseeesseessseessseeessseeas 19

4.3  Corporate Social Responsibility (CSR) Committee ...........eeoeevvrereienieenieeeieeienne 19
4.3.1 L1071 01013 13 101 o USSR 19
432 DIULIES ..ottt ettt et sttt et st sb et et 19
433 WOrk Organization............cecvieeiiieeiiieeie et sree e e ve e e are e eaeeeenaee s 21
434 ACHIVILY TEPOTTINE ..eevvieiieeiiietieeie et ete et ettt e seteebeeeaeeteesabeebeessseeseesasaens 21

5. The Lead DireCtor ......ueeieeiiieeciseecssnecssnecsssnecsssnecsssescssssssssssessssessssssssssssssssssssssasesss 21
5.1  The Appointment of the Lead Director ...........cccueevuierieeiiiinieeiieiecieeee e 21
5.2 Responsibilities and powers of the Lead Director..........ccceevvvieeeiieecieenieeeeeee 21
6. DIRECTORS’ REMUNERATION ....covinviinicrensecsuecsensncssnssecssecsssssssssscsssssassssesssssassns 22
7. ANNUAL EVALUATION OF THE BOARD’S OPERATION .....ccccceervvensuecsensaennns 22
8. AMENDMENTS TO THESE BOARD RULES OF PROCEDURE ..........ccccceevreunees 23
ANNEX 1: DIRECTOR’S CHARTER .......cuuininuiienrinseinrensaissansessanssssssessssssassssssasssssssses 24



English translation for information purposes only

PREAMBLE

The board of directors of the Company (the “Board” or the “Board of Directors”) is mandated by all
of the shareholders and acts in the interests of the Company. It exercises the role and powers granted to
it by applicable laws and regulations, as set forth by Articles 15 and 18 of the articles of association of
the Company (the “Articles of Association”).

These Board Rules of Procedure apply to all current and future members of the Board (each, a
“Director”) and are intended to supplement the legal, regulatory and statutory provisions in order to
outline the rules of operation of the Board and its special committees (the “Committees”).

It also sets out the missions and powers of the chairperson of the Board of Directors (Président du
Conseil) (the “Chairperson”), the chief executive officer of the Company (Directeur Général) (the
“CEQ”), and the deputy chief executive officer of the Company (Directeur Général Délégué) (the
“Deputy CEO”).

It includes, as Annex 1 hereto, the charter applicable to any Company’s Director (the “Director’s
Charter”) setting out the rights and obligations of Directors.

By extension, these Board Rules of Procedure apply to any person who may attend permanently or
punctually the Board’s or special Committees’ meetings, including to permanent representative of
corporate entity Directors, Directors representing employee shareholders, Directors representing
employees.

At its meeting held on March 4, 2009, the Board decided to comply with the “Corporate Governance
Code of Listed Corporations” (Code de gouvernement d’entreprise des sociétés cotées) of the
AFEP/ MEDEF, as may be amended from time to time (the “AFEP/ MEDEF Code”), which is
available on the website of the MEDEF (http.//www.medef.1r).

These Board Rules of Procedure, which are subject to regular review by the Board, in particular after its
self-assessment, are published in whole or partly on the corporate website or reproduced in the universal
registration document of the Company.
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1. GENERAL PRINCIPLES OF THE BOARD OF DIRECTORS

1.1 Composition

The composition of the Board is organized as to enable it to fully perform its duties independently and
objectively. The Directors, based on their expertise and complementary professional experiences, have
a duty to be vigilant and exercise complete freedom of judgment. This freedom of judgment allows them
to participate independently in the decisions and work of the Board and, where applicable, its special
Committees.

The Board shall regularly consider the desirable balance within its membership and within that of the
Committees of the Board, in particular as regards the diversity (representation of women and men,
nationalities, international experience, skills, etc.).

1.2 Independence

1.2.1  Definition of an "Independent Director"

The Board shall determine whether a Director is independent, upon recommendation of the Nomination
and Compensation Committee.

Director is considered independent when he/ she has no relationship of any kind whatsoever with the
Company, its Group' or the management that may interfere with his or her freedom of judgement.

The criteria to be reviewed by the Nomination and Compensation Committee and the Board in order for
a Director to qualify as independent and to prevent risks of conflicts of interest between the Director
and the management, the Company, or the Group, are the following:

1. not to be and not to have been during the course of the previous five years:
- an employee or executive officer? of the Company;

- an employee, executive officer or director of a company belonging to the Group
(other than a director of the Company, Essilor International (former Delamare
Sovra) or Luxottica Group S.p.A.);

2. not to be an executive officer of a company in which the Company holds a directorship,
directly or indirectly, or in which an employee or an executive officer of the Company
(currently in office or having held such office during the last five years) is a director;

3. not to be a customer, supplier, commercial banker or investment banker (or be linked
directly or indirectly to these persons):

- that is material to the Company or its Group;
- or for a significant part of whose business the Company or its Group accounts;
4. not to be related by close family ties to a Company’s officer;

5. not to have been an auditor of the Company within the previous five years;

! In these Board Rules of Procedure, “Group” means the Company and any and all entities which the Company
controls, “control” having the meaning set forth in Paragraphs I and II of Article L. 233-3 of the French
Commercial Code.

2 In these Board Rules of Procedure, “executive officer” designates the CEO, and any Deputy CEO when used in
reference to the Company or any similar function in companies registered under a different corporate form; “non-
executive officer” designates any non-executive Chairperson of the Board; “corporate officers” includes the
executive officers, the non-executive officers and the others Board members.
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6. not to have been a director of the Company for more than twelve years. Loss of the status
of independent director occurs on the date at which this period of twelve years is reached.

The Board of Directors (based on the recommendation of the Nomination and Compensation
Committee) may consider that, although a Director meets the criteria set out above, he or she cannot be
held to be independent owing to the specific circumstances of the person or the Company, due to its
ownership structure or for any other reason. Conversely, the Board may consider that a Director who
does not meet these criteria is nevertheless independent.

1.2.2 Independence and capital shareholding

Directors representing major shareholders (either as employees, executive officers or directors of said
shareholders) of the Company may be considered as being independent, provided that these shareholders
do not take part in the control of the Company.

Nevertheless, beyond a 10% holding of shares or 10% of the voting rights, the Board, upon a report
from the Nomination and Compensation Committee, should systematically review the qualification of
a Director as independent in the light of the break-down of the Company’s capital and the existence of
a potential conflict of interest.

The Board should take appropriate action to assure the shareholders and the market that its duties will
be performed with the necessary independence and objectivity.

1.3 Conflicts of Interest

Any Director (whether he/ she is an individual Director or a permanent representative of a legal entity
holding directorship) of the Company shall consider himself or herself as being bound by the provisions
of Articles 20 and 21 of the AFEP/ MEDEF Code, the Director’s Charter included as Annex 1 to these
Board Rules of Procedure and the rules set forth in the following paragraphs.

1.3.1 Situations giving rise to Conflict of Interest

Any Director who is directly or indirectly exposed to an actual or potential conflict between his or her
interests (or those of the legal entity holding directorship he/ she represents) and those of the Company
(or any company of the Group) because of the positions that he/ she holds, and/ or any interests that he/
she has elsewhere (a “Conflict of Interest”), shall inform the Chairperson of the Board with a copy to
the secretariat of the Board, and the Chairperson of the relevant Committees, if applicable. When a
Director takes office and by January 31 of each year, he/ she shall prepare (and update when needed)
and submit to the Chairperson of the Board and to the Nomination and Compensation Committee, a
statement indicating any actual or potential Conflict of Interest he/ she may have with any Group’s
companies.

A Director may be requested by the Chairperson, at any time, to confirm in writing that he or she is not
in a Conflict of Interest situation. Pursuant to Section 3.5 below, Directors and any other persons who
attend Board meetings shall be required to treat all information provided during these meetings as strictly
confidential.

1.3.2  Guidelines for dealing with Conflicts of Interest

In the event of a Conflict of Interests, the concerned Director shall (i) prior to the concerned meeting,
inform in due time the Chairperson with a copy to the secretariat of the Board, and (ii) shall not attend
the Board (or Committee) meeting during the discussions and debates on the concerned items of the
agenda and shall not vote on the concerned deliberations.

It is specified that if the concerned Director is the Chairperson of a Committee and the concerned
meeting is one of such Committee, then, such Director shall notify his or her Conflict of Interest situation
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to the other Committee’s members and shall not attend the meeting during the discussions and debates
on the concerned items of the agenda and shall not vote on the concerned deliberations.

Any issues concerning the implementation of this Section “Conflicts of interest” shall be submitted to
the Chairperson with a copy to the secretariat of the Board, and for Committee meeting, the Chairperson
of the relevant Committee. If an issue relating to any concerned Director cannot be resolved following
discussions between them, then, the Board (or the Committee) shall make a decision.

1.3.3  Sensitive information as defined in competition law

In the event of a Conflict of Interest relating to a position or interest in an entity whose interests compete
with those of the Group, no sensitive information, as defined in competition law, may be disclosed or
discussed in the presence of the concerned Director.

The definition of sensitive information in competition law covers all information not in the public
domain that could enable the concerned Director to understand or influence the Company’s commercial
and other strategies in markets served by the entity whose interests compete with those of the Company
and with which the concerned Director has ties, including, without limitations, recent, current or future
pricing strategies and prices (including discounts or rebates), detailed information concerning
technology and R&D projects, recent current or future profit margins on, or profitability targets for,
specific products or services, and current or future strategic plans, business development projects,
particularly planned potential mergers and acquisitions, market shares, market analyses, covering inter
alia forecast changes in offer and/ or demand and prices.

The risk of an exchange of sensitive information as defined in competition law is equivalent in all
respects to a conflict of interest within the meaning of this Section “Conflicts of interest”.

2. THE MANAGEMENT

2.1 Forms of General Management

The management of the Company is assumed either by the Chairperson of the Board of Directors, then
carrying the title of Chairperson and CEO (Président-Directeur Général) or by another natural person
appointed by the Board of Directors and carrying the title of Chief Executive Officer (Directeur
Géneral), depending on the decision of the Board of Directors, which must choose between these two
options.

When the management of the Company is assumed by the Chairperson of the Board, the following
provisions relating to the CEO shall apply to him/her.

2.2 CEO and Deputy CEO

The CEO exercises the powers of decision, management, representation and communication of the
Company with respect to third parties. The CEO proposes to the Board of Directors the strategy of the
Company.

The CEO is vested with the most extensive powers to act in all circumstances in the name of the
Company. The CEO shall exercise those powers within the limits of the corporate purpose and subject
to the powers expressly granted to the Shareholders’ Meetings and to the Board of Directors by law as
well as to the limitations set forth by the Articles of Association and by these Board Rules of Procedure.

With regard to third parties, the CEO represents the Company and the Company shall be bound by all
the actions taken by the CEO, even those that fall outside the scope of its corporate purpose, unless it
proves that the third party knew that such action exceeded the corporate purpose or that it could not have
been unaware of it given the circumstances, it being understood that the mere publication of the Articles
of Association shall not be sufficient to constitute such a proof.
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Upon proposal of the CEO, the Board of Directors may appoint one or more natural persons to assist
the CEO, with the title of Deputy CEO.

In agreement with the CEO, the Board determines the scope and duration of the powers granted to the
Deputy CEO (s). It should be noted that the law grants any Deputy CEO the same powers vis-a-vis third
parties as the CEO and that the Deputy CEO may only be dismissed by the Board upon the proposal of
the CEO.

In case of appointment of several Deputy CEOs (Directeurs Généraux Délégués), Sections of the Board
Rules of Procedure applicable to the Deputy CEO will apply mutatis mutandi to them.

3. THE BOARD OF DIRECTORS

3.1 The Chairperson

In accordance with the Articles of Association and upon decision of the Board of Directors, the
Chairperson may serve concurrently as CEO. In case these functions are dissociated, the Chairperson
shall ensure that a constant relationship of trust is developed and maintained between the Board and the
management, in order to guarantee the permanence and stability of the implementation by the
management of the guidelines determined by the Board.

The Chairperson of the Board organizes and directs the work and meetings of the Board, on which he
or she reports to the Shareholders’ General Meeting. In this capacity, he or she convenes and sets the
agenda for Board meetings, leads and chairs the debates and may request any document or information
that may be relevant to the Board of Directors in preparing its meetings.

He or she ensures the smooth functioning of the Board of Directors and, in particular, that the Directors
are able to fulfil their missions.

He or she provides input on strategic issues for the Company and undertakes best efforts to promote the
Group’s culture and values and to facilitate the transition of the management team. In this capacity, the
Chairperson of the Board (at the request of the CEO and/or the Deputy CEO in the event of dissociation
of functions) may represent the Company in its high-level relations with the organizations, institutions
and public authorities, as well as with suppliers, customers and other stakeholders, both on a national
and international level.

He or she may also, without prejudice to the powers of the Board of Directors and its Committees, be
regularly consulted by the CEO and/or the Deputy CEO on all significant events concerning the
Company’s strategy within the framework of the guidelines set by the Board of Directors, external
growth projects, major financial transactions or the appointment of executives to key positions in the
Company or the Group. In all these specific missions, the Chairperson of the Board will act in close
coordination with the CEO, who is responsible for the direction and operational management of the
Company, and the Deputy CEO.

The Chairperson of the Board is provided with the material resources necessary to carry out his/her
duties. He or she may also receive compensation for his/her duties as Chairperson of the Board of
Directors. If deemed necessary, the Board of Directors may appoint a Vice-Chairperson from among its
members, who shall chair the meetings of the Board of Directors if the Chairperson is absent.
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In addition, in accordance with Article 23 of the Articles of Association, the Chairperson of the Board
(or, in his absence, the Vice- Chairperson if a Vice- Chairperson has been appointed) shall organize and
chair the shareholders’ general meetings.

3.2 Powers of the Board of Directors

The Board of Directors directs the Company’s business and oversees its implementation in accordance
with its corporate interest, taking into account the social and environmental stakes of its activity. Subject
to the powers expressly granted to the shareholders’ general meetings, to the limitations set forth by the
Articles of Association and within the limits of the corporate purpose, it deals with all matters
concerning the proper running of the Company and the Group, in accordance with the provisions set
forth in these Board Rules of Procedure. Upon the proposal of the management, the Board of Directors
determines the Company’s multi-annual strategic guidelines on social and environmental responsibility.
The Board of Directors examines the results obtained each year and the opportunity, when appropriate,
to adapt the action plan or revise the objectives.

The Board of Directors must grant its prior approval, under the conditions of quorum and majority set
forth in Section 3.6.2 below, for any issue, event, act or decision concerning the Company and any entity
of its Group of a strategic nature or likely to have a significant impact on the financial situation or
commitments of the Company or the Group. This applies in particular to decisions relating to:

a. review and approval of the statutory financial statements and of the consolidated financial
statements of the Company;

b. approval and modification of the Group’s annual budget (including the annual investments
budget) upon the presentation of the forecast of the financing needs of the Group for the year
made by the CFO(s);

c. approval and modification of the Group’s three-year strategic plan;

d. any transaction above Euro 500 million individually, except when such transaction corresponds
to usual purchases, sales or leases, in the ordinary course of business. (It is understood that any
transaction for an amount below or equal to Euro 250 million can be approved by the CEO
alone; and any transaction for an amount between Euro 250 million and Euro 500 million will
have to be preliminarily approved jointly by the CEO and the Deputy CEO, using any
communication means);

e. distribution of dividends, interim dividends, premium, reserves and/ or any other distributions
by the Company;

f. any amendment, or any decision that will entail such amendment, to the Articles of Association
of the Company;

g. decision relating to the admission to listing on any regulated stock exchange of securities in any
Group’s company;

h. any change in accounting methods or principles, or of the tax practices applied within the Group
(save for mandatory changes resulting from regulatory changes);

i. appointment and renewal of the statutory auditors of the Company, based on the
recommendation of the Audit and Risk Committee;

j. decisions on capital expenditures, acquisitions or divestments with a value exceeding Euro 500
million. (It is understood that any transaction for an amount below or equal to Euro 250 million
can be approved by the CEO alone; and any transaction for an amount between Euro 250 million
and Euro 500 million will have to be preliminarily approved jointly by the CEO and the Deputy
CEQ, using any communication means);
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entering by the Company into any bank loan or credit facility so that the cumulative notional
amount of all the existing bank loans and credit facilities entered into by the Company exceeds
Euro 5.5 billion;

any liquidation, merger, spin-off (scission), contribution or other similar corporate restructuring
(save for intra-Group transactions that trigger no change in the direct or indirect holding by the
Company in the share capital or assets and liabilities of the concerned company or companies)
involving any Group’s company;

authorization, determination of the terms and conditions and modification of any mandatory or
voluntary profit-sharing plan, stock option plan, free share plan (plan d’attribution gratuite) or
other similar collective incentive schemes in favor of the management and/or employees of the
Group (upon proposal of the Nomination and Compensation Committee when it concerns
executive officers);

except for intra-group transactions, the purchase, transfer or disposal of trademarks or patents
and/or the acquisition or the granting of any license with respect to the right to use a trademark
or patent or any other transaction entailing, directly or indirectly or as an ancillary consequence
thereof (including, for example, the acquisition of a business), the purchase, transfer, disposal
or granting of any such trademarks, patents or licenses, for a value exceeding Euro 50 million.

In addition, the Board is responsible in particular for:

defining the notion of an “Independent Director” and deliberating on this matter each year;

identifying the Independent Directors, following recommendation by the Nomination and
Compensation Committee;

assessing its own performance (collective and individual) and the performance of management;

debating and, if applicable, approving any compensation following recommendation by the
Nomination and Compensation Committee for executive officers;

appointing the CEO and the Deputy CEO (if any) (following recommendation by the
Nomination and Compensation Committee);

debating and, if applicable, approving the appointment of the special Committee members
(following recommendation by the Nomination and Compensation Committee);

approving and implementing the succession plans for the replacement of the executive officers,
following recommendation by the Nomination and Compensation Committee;

examining the procedures for the identification, evaluation, control and monitoring of the
Group’s commitments and risk management, in coordination with the work of the Audit and
Risk Committee and the Corporate Social Responsibility Committee;

defining the financial communication policy for the market and analysts, applicable to the whole
Group, in order to allow shareholders and investors to access the same information at the same
time, and making sure that they are receiving relevant, balanced and meaningful information on
the Company’s long-term strategy through the financial statements, in the course of major
operations and development, and outlook as part of the Group’s financial communications.

3.3 Convening a Board Meeting

The Board will meet as often as necessary in the interests of the Company, but at least 5 times per year.

The Board is convened by the Chairperson.

If it has not met for a period of more than two months, a minimum of a third of the members of the
Board of Directors may request the Chairperson to convene a meeting to discuss a specific agenda.
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The CEO and/or the Deputy CEO may also request the Chairperson to convene a meeting of the Board
of Directors to discuss a specific agenda.

The Chairperson shall be bound by the requests that are made pursuant to the two preceding paragraphs.

Notices of meetings are given by any appropriate means, including verbally in case of urgency. The
notice of meeting shall be sent by the Chairperson, or on his behalf by any person he or she shall
designate, and in particular by the secretariat of the Board.

The convening period for the Board of Directors shall be seven calendar days, unless urgency requires
otherwise. If this is the case, the notice of meeting may be sent at any time. In any event, the Board of
Directors may validly deliberate even in the absence of a notice of meeting if all its members are present
or represented.

Meetings are held at any place specified in the notice of meeting. In the event that no place is specified,
the meeting shall be held at the headquarters of the Company.

The notice of meeting shall be given in English and in French, and an Italian courtesy translation can
also be provided at the request of any Director.

34 Information for Directors

Any documentation required to ensure that the Directors are informed about the agenda and any items
to be discussed by the Board will either be enclosed with the notice of meeting or sent or delivered or
uploaded on a dedicated platform at the latest five days before the meeting/in due time. However, in
case of urgency or particular circumstances, and with the agreement of the Chairperson, the Board of
Directors may, at any of its meetings, deliberate on matters not included in the previously communicated
agenda.

Any such documentation shall be drafted in English, and a French and Italian courtesy translations can
also be provided at the request of any Director. In case of discrepancy between the English version and
one of its translations, the English version shall prevail, except for those documents whose official
language is French pursuant to applicable law.

To be prepared for decisions to be made, Directors must check that the information they deem necessary
for the proper flow of the Board’s or special Committee’s work has been made available to them. If any
information has not been made available, or has not properly been made available in a Director’s
opinion, such Director must request it. Such requests should be addressed to the Chairperson with copy
to the secretariat of the Board who must ensure that the Directors are in a position to fulfil their duties.

In addition, Directors will receive between meetings any useful or critical information on significant
events or operations relating to the Company or the Group, in particular, press communications released
or financial reports made by the Company.

Any Director may avail himself or herself of supplementary training on the specific concerns of the
Company, its industry or business sectors as well as on social and environmental responsibility aspects,
including with respect to climate related issues, if he or she deems it necessary. From the time of their
appointment, members of the Audit and Risk Committee will receive information on the Company’s
accounting, financial and operational affairs.

Director(s) representing employees or Director(s) representing employee shareholders (if applicable)
should be provided with suitable training enabling them to perform their duties, in accordance with
regulations.

Upon appointment of a new Director, he or she will be provided with a file including the Articles of
Association, these Board Rules of Procedure (including the Director’s Charter) and a memorandum on
stock trading restrictions.
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35 Directors’ Duties

Before accepting his/her duties, each Director shall ensure that he or she is aware of and complies with
the general and specific obligations relating to his/her duties. In particular, he or she must be aware of
the applicable laws and regulations, the Company’s Articles of Association, these Board Rules of
Procedure and the Director’s Charter.

Directors are bound by a duty of discretion and confidentiality in the interes